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Background Verification Report

Case Background Profile

Name of Subject Ketan Vashishtha

Client Doledge India (OPC) Pvt Ltd

Date of Initiation 1-Apr-2025 Date of Report 31-May-2025

Process Standard Client Reference Dol-178

Case Reference DOL-51138 Date of Joining 1-Apr-2025

Level of check Standard Color code GREEN
Executive Summary

Ellrep(:;:yment giiga?c?rzal (Singapore) Pte Limited, Verified Annexure 1
Severity Grid

Result Definitions :-

@ Major Discrepancy GREE! All Verified
Inaccessible for verification / Unable to verify/ Additional Information/Documents required.

Information in this report may only be used to verify statements made by an individual for employment purposes. The depth of information available varies. Although
every effort has been made to assure accuracy foxivision Information cannot act as the guarantor of the information’s accuracy or completeness. Final verification
of an individual’s identity and proper use of report contents are the user’s responsibility. It is the user’s responsibility to use these consumer reports fairly. foxivision
is not responsible for employment decisions based on the information provided.
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Annexure 1
Employment Check
UST Global (Singapore) Pte Limited, Singapore
Details Profile Provided Information =hif}3] Pr-ovided
Information
Name of the Organization UST Global (Singapore) Pte Limited, Singapore Verified
CIN Registration Number: 200722796N Verified

Employment Period

April 16, 2018 To Not Mentioned

April 16, 2018 To March 31,
2021

Designation

Not Mentioned

Lead Il - Software Testing

Employee Code

u68123

Verified

CTC

Not Mentioned

Not Disclosed

Reasons for Leaving

Not Mentioned

Not Disclosed

Subject’s eligibility for rehire

Not Mentioned

Not Disclosed

Full & Final Formalities

Not Mentioned

Not Disclosed

Any Disciplinary/ Performance
Issues

Not Mentioned

Not Disclosed

Response from referee

Copy of written confirmation is attached with
supporting documents

Other Comment

All the information verified by the HR and found
correct. Hence, Employment Verification Report is
being forwarded as Clear

Date Of Verification

05-May-2025

Referee Name and Details

Employment Verification Team,
employmentverification@ust.com

Verified By

Employment Verification Team
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BI6/235, 10:50 AM RE: Employment Verification of Ketan 4 htha - Sheetal Bhatt FOX | VISION - Outlook

ﬁ Outlook

RE: Employment Verification of Ketan Vashishtha

From employmentverification <employmentverification@ust.com=

Date Mon 5/5/2025 10:58 AM

To  Sheetal Bhatt FOX | VISION <sheetal bhatt@foxivision.com>; EMPLOYMENT VERIFICATION <employmentverification@foxivision.com>
Cc  employmentverification <employmentverification@ust.com>

Caution! This email is from an external source. Avoid clicking links or opening attach t | the der is known or trusted.

Hi Sheetal,

Please find the details below as per UST records.

Employee ID ues123

Employee Name Ketan Vashishtha

Date of Joining 16-Apr-18

Date of Reliving 31-Mar-21

Designation Lead Il - Software Testing

Thanks & Regards
Empioyment Verification Team

u- N\
ST workday.
employmentverification@ust.com

www ush.com
about:blank 14
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561235, 10:50 AM RE: Employment Verification of Ketan 4 htha - Sheetal Bhatt FOX | VISION - Outlook
US Technology International Private Limited

From: Sheetal Bhatt FOX | VISION <sheetal.bhatt@foxivision.com>

Sent: 03 May 2025 03:05 PM

To: employmentverification <employmentverification@ust.com>

Cec: EMPLOYMENT VERIFICATION <employmentverification@foxivision.com>
Subject: Employment \erification of Ketan Vashishtha

This Message Is From an Untrusted Sender
You have not previously corresponded with this sender,

Dear HR Team,

Ketan Vashishtha applied for an employment and he listed your company as part of their employment history. We respectfully request your
assistance for checking some of the details that were provided by the candidate on job application form.

Kindly, fill in the HR Feedback Column and help us completing the Employment Check process.

The Client Name: Doledge India

Name of the Employee Ketan Vashishtha
Name of the company UST Global (Singapore) Pte Limited
Employee Code u68123
Period of Employment April 16, 2018 To Kindly Confirm
Designation Kindly confirm
Last Drawn Salary (Annual CTC) Not Mentioned
about:blank 214
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5/6/25, 10:50 AM RE: Employment Verification of Ketan Ve htha - Sheetal Bhatt FOX | VISION - Outlook
Reporting Manager Not Mentioned
Reason for Leaving Not Mentioned
Performance at work Not Mentioned
Eligibility for Rehire Yes/No
Duties & Responsibilities Not Mentioned
As per the Company Policy

If No, then (Please Provide the Reason
( ) Any other Reason

Any Integrity/ Disciplinary Issues (if any)

Misappropriation of Fund ) )
Details Required

Harassment of any kind

Data Integrity
Exit formalities Completed Yes/No
Pending from Employer's End
Pending from Employee's End (Dues pending)

If No, then (Please Provide the Reason)

Are the Attached Documents Genuine? (If
No, please specify the reason — for e.q. is

the document forged, manipulated or any Please Specify
other reason
Respondent Details Designation -

Regards,
Senior Analyst - BGV-Direct

FOXIVISION SCREENING SERVICES PVT. LTD.
sheelal_bhatt@fnxivision.com

@ +91-8377059958, 85595430770

= www.foxivision.com

C-107 Plot-B, UG Floor Naraina Industrial Area Phase - 1, New Delhi 110028

about:blank G4
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]

FOX | VISION

about:blank 414
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721, NILA, Technapark Campus
TRIVANDRLIM

Employment Agreement

Employee Name: Ketan Vashishtha

Date: 18-Apr-2018, 9:00 AM (DOJ)

mhww

The inf the employ dit greed 10 b US Technology

Intematonal Pvt Lid. (the Company) and Mr./Ms Ketan Vashishtha (Name)

(Employeewd# )

Policy and Procedures

hmu\mmﬂmmmommmmammmtwumllmmpey\nmhpolmand

procedures that will also apply to the conditions of emp it The

Mbyhc«rpanyfcrihemmmﬂmstmﬂnndempdoymarummmmMnafa«
and consistent approach 1o all The policies and procedures may be updated or d by

mmmmwmmmm
‘You are required to familiarize yourself and comply with the company’s policies and procedures.
Other tenms required to be observed reievant as per Central or State legislation will also apply.

Probationary Period (if applicable)

New employees are required 1o serve a probationary period of six months during which time either the
Company or yourself may elect o terminate your employment on ane month's notice for any reason. In
some circumstances, your performance will be evaluated against the requiremant of the position within
six months. In some instances the probation period may be extended till an order confirming you in the
services is issued by the management.

Ly shel i

kg,‘ﬁh* ﬂ‘

Signature of the employee
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Background Checks

mehmmhmmdemm-uwumﬂww
HR dopartment  Background checks may include but not be limited o, confirmation of the ndidduars

Identity, review of an individual's criminal conviction record, If any, verfication of any hoarnse. cartficate

or degree required for the position.

Location/Work Allocation

Your initial homa office is  india - Bangalore However, during the course of your employment with fhe
Company, you may be required to:

work in other operating locations, interstate or overseas; andior

be assigned to work in other lines of service; andior

be required to perform other dubies and assume other responsibilities;
in order to meet the company's business opportunities from time to ime. This may be on a long or short
-term basis or on an assignment based arangement.
Similarly, if you wish 1o inifiate a d or fer interstate, o or to anather position or
line: of service, you are requested to discuss with your manager or an HR person

Total Remuneration

Your initial total remuneration will include the following mandatory components:
Cash tion (total rem tion less all
Income Tax deductible at source

Payment — Remuneration and business expenses

Your remuneration, net of tax and other authorized deductions, will be paid into your bank account
directly on a monthly basis.

During employment with the company or upon termination, If you owe money to the company or if you
provide less than the required notice of your intention to resign, you agree that the company may
withhold from any outstanding entitiement owing to you a sum equivalent to the sum owing to the
company or to the value of the portion of notice period not served.

Other authorized expenses incurred by you on behalf of the company will be reimbursed through your
expense report approved by authorized persons.

Remuneration Review

Remuneration is reviewed annually each year during the Mar-Apr period, afler annual performance
appraisals are conducted. Increments in remuneration are awarded depending upon your performance
in the line of service and also the company performance, taking into consideration markel conditions
and other relevant factors. This process also provides an opportunity to discuss and review your

performance in the job and your overall development.
Soqnmadmm
| AT & :ah’“
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OfMce Hours

Office hours are generally 8 30am to 8 00 pm, however, this may vary from office 1o offiue dependant on
the local business environmant Any change In individual working hours, 10 it in with spacic par s
arcumstances, should be discussed and cleared with your Manager/H contact in tha first nstarce
You may be required lo work at different timings to meet demands of the Company/your group, et
assignments and to meel the responsibiliies of your position. These factors have been taken wio
account in setting your total remuneration.

Performance Criteria

Your performance is assessed by taking into account a ber of relevant mat including the
following:
= your positive contribution o the growth of the Company, including its training & development effons

-~ your ability to maintain and develop positive client relationships (both external and intemal 1o the
company) as well as to develop the level of technical and other competencias required 1o perform
your role effectively,

= your ability to adopt a team approach by assisting and developing fellow staff members,

- mmmm.mmmmwmmwmﬂaudmmm
environment in which we advise and service our clients

Leave & Public Holidays

You will be entitled to leave from work as specified in the official Leave Policy You are entitied 1o holidays
that are published by the Company for every calendar year.

Occupational Health & Safety

As a responsible employer, we accepl our obligation to provide you with a safe working emaronment
You are also obliged to take reasonable care for your health and safety and that of feliow leam members
at work. You should note we have a Smoke Free Work Environment Policy that applies o all our offices

Appropriate Workplace Behavior
As an equal opportunity employer, we acknowledge that all staff has the right to work without uniawul

harassment or discrimination. We all have a responsibility to help prevent harassment or discrimination
and must comply with relevant State and Central legislation prohibiting such acts.

i Lo

Signature of the employee
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Outside or Alemativa Employmant

‘We beliove i 18 10 your bost interes), s wall as thal of the Company, for yon o dass your fll atiention
and anargy 1o your careed in the Company I ihacefore, you sre contemgdationg urdanaking sy ouside
employment or dirsctorships, you must first discuss your plans with the comparny' s mansgement ard
obtain appropriale wiillen permission before commitling 1o any cutside employman of drecleships o
10 any commitmants that may of may not ba in conflict with your amplaymaent with the comgany

Quality Assurance

A key objective of the Company 18 to provide high quality services Ihat add value 1o its dients To achisve
this, wa have establishad an affactive qualily system All loam members are responsitie faor groviding &
quality service, both 1o intermal or extemnal clents

Grievances

While we hope gniavances will be few, we have nevertheless estabiished the following guidsiines for you
lo raise any concems that may arisa during your employmaent.

8) The matter will first be discussed by you and your Manager or Mentor,

b) If the matter i , please di with senior levels of management or with the
Human Resources Group; and

€) The parties will make all reasonable efforts to resclve matters faily and without interferance io
the continued smooth operation of the company's business.

Thesa guidelines apply to any g myoum&ysmmnmrmmwmm
company, subject to the paricular ci More plaints guidelines may
mhmmwwmmmudc

Notice

Should either party - ywnrhmmammtn ploy for any reason

(other than grounds that warrant instant dismissal), mmmwmum»unn
offer letter has 10 be serviced by bolh the parties. The notice period during probation period will be one

hmmummmmwm with the W unless a new penod

shall decide the actions which require instant dismissal. In such cases no notice or
mmhhudnutuahanb-ghmmhdoddondu g shall be binding on you

\Cs_\h\ ,/;\.\n AN

Signature of the employee
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Non Solicitation
Upon leaving the company you will not, withoul prior wiitlon consent of the company, for a panod of
twelve months from the date of ceasing ' s, solici, flate with of aotice aaay any

Person, company of corporation who has al time during your employment with the comgany
chient or an employee of the company. o : i -
In particular circumstances, and to prevent any polential conficts of iMerest o breaches of
confidentialily, staff are prohibited from accepling an appointment offered by a chent for whom an
assignment Is being performed or on which you are working. This prohibition remains in force for s
months after the assignment s compl , unless appropriate wrillen agresment is obtaned

Severability

uamuwawmiaMumwmmm‘mmﬂmwmu
severed and the remainder of this agreement has full force of effect.

Government Enactments

In the event of the State / Central Government enacting a law conferring the same or similar benefits
&mmm%mﬂsm,mrmmumu the more beneficial of the two,
not both.

Information Security Policy

ﬂpﬂpmﬂuﬁrﬂmtlnfomﬁmnmnapmmmmaﬂ it forms, on all media, during ail phases
of its lifecycle, from unauthorized or inappropriate access, use, modification disclosure or destruction

Information Security is the responsibility of every employee and the employee shall follow the policies,
standards, procedures and guidelines released by the company time to time.

Electronic usage agreement

*  The facility granted to him/her, of access to the company's elecironic communication systems, is a
privilege granted to him/her by the company for use in connection with company's business and the
company can unilaterally withdraw the said facility at any time

* Incidental and infrequent personal use of the intemet and the email facility is permissible, the said
use by the employee must not result in reduced productivity and will always be subject to the then
existing policy of the company regarding the use of its electronic communication systems and also
shall be in compliance with the regulatory and legal requirements of india

*  UST has the right to monitor, audit and review the usage of electronic communication tacilities.

. YwmuﬂmMMMIDaﬂdmrﬂmwmal.I!isyourrasponu’hilitylo
change your password which should in compliance with the organizations password policy

*  Using another person’s user ID andlor password and sharing one's user ID and/or password with

-gmp«mpmhﬁhd.ﬁuwﬂlbomspmsiblﬂormtmbyw ing the 1D
or password assigned to the user. \Qk\"-“‘ PELEEAN (BN
Signature of the employee
Version 1.0 'UST Global Proprietary & Critically Confidential Page 5
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s

Electronic communications senl of recelved, slored or transmitied using company's electronic
communication systama are nol privale of pamsonal They are 1o be lreated as business
commumication

The use of company's electronic systems for slofng, raNsmiting or putlisting otscene conents
which is threatening, harassing, abusive, embarrassing. pormographic, viulgar or logal is prohitited
Accessing such content from Intemet of local natwork is also prohibitisd. 1t is also prohitated to sand
such matenals from your personal email address 1o the USTRI or its chient amails adimssas

The usa of company's electronic communication systems shall not be for damaging of disrupting the
dataAnformation, computer systems, and compuler networks within the UST network or over the

The use of company’s electronic communication systems shall not be for unauthorized access,
Pying, extraction of datab of informati 3 p ¥ and computer networks
within the UST network or over the Intermet

The use of company's electronic communication systems shall not be for introducing virus to the
network or intemet. Developing/iransmitting/using malicious code like virus, trojans, spy ware elc
are prohibited

The use of company’s electronic communication systems shall not be for performing Denial of
service internally or over the intemet.
USTmmmwmwdlnmumdmmmmm&mmmmdew
mmmmmmmmms,mimum,wmmm
MIJSTIym:mnot to perform illegal activities or provide assistance to another person for
performing illegal activities

At UST you are not allowed to perform hacking, which include any act with the intent to cause or
mﬂgtmnmmmmﬂwmaummmmmwmmm«
mwmnmmghammudminﬂmrlsvalusotulinyu'amsn
injuriously by any means

Electronic forgery shall not be performed for any cause including, but not limited to, cheating or
harming the reputation of a person, a group of people or an organization.

UST information systems shall not be used for creating; publishing or making available of a digital
signature certificate for any fraudulent or unlawful purpose.
AIUSTmMmpﬂMthmmimdwualmwﬁmﬁmmuwl
as others

It is the responsibility of the employee to report security incidents.

nugmmwuafmwwrm,mmwmmmmum
organization. The employee shall ensure compliance with pany policies and standards and shail
respond to the management in writing in case of objections, if any

The employee shall ensure the compliance with all legal and regulaiory requirements of the land
UST may be required by law to disclose information to government authorities, law enforcement or
to third parties if necessary or appropriate

K‘lhh OJ“';' ‘kh -

Signature of the employee

e ——
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Variations to the Agresment

Bacause situations change, the Company reserves the right 1o vary any of the provisions of this
agreamant. Aftar the given nolice period, genarally one month, variations, subject 1o their tarms, will be
effective immediately Disciplinary Process

Violation of this agreement or any of the company policies may result in disciplinary process up to andior
including termination. Notice may be given to the appropriate authorities and legal action may be taken
for the violations of applicable laws and regulations.

Acceptance

Attested by employee:

1, Ketan Vashishtha (Name) have carefully read, d and
mdmdmeiunnnmwﬂﬂm:mmmtmsoﬂwﬂmmmbﬁmmwmam
confirm that | accept the offer to join US Technology Intemational Pvt. Ltd on the terms and conditions
outlined in this employment agreement dated  16-Apr-2018, 9:00 AM (DOJ).

K&"u. P sWhns-.
Signature of the employee

Attested on behalf of US Technology International Pvt. Ltd:

(Name, Signature with Date of authorized signatory on
behalf of US Technology International Pvt. Ltd.)

Cetomw \/‘;;.,; s .

Signature of the employee
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lUSTbeal

USTHR Singapore May 10, 2018
Ketan Vashishtha

Ussiza

Dear Ketan,

We are pleased to Inform you that you are being ferred to Sing on the following terms

and conditions. You will commence duty al the client site starting May 14, 2018.

1. Your base salary will be SGD 6,500 per month, payable on the company's regufar
paydays.

2. In addition to your base compensation, you will be eligible for vacation, holidays, medical
and travel insurance and other employee benefits under the terms of the then exsting
company policies, commensurate with other company employees al the same level as
Mmmmzmdmaﬂmwmasuthm

3 mmmmrmmmmmmmw yuu
employment is contingent upon the client's of your per
sudlmhﬂmﬂmoiyourmmﬂdepernmmwedMMym
have been assigned

This letter supersedes and renders void, lerms and conditions pertaining to compensation, in any
other letter(s) issued by the company prior o issue of this letter.

Please treat your salary details as strictly confidential. You are strongly advised nol to share the
details with anyone, inside or outside the company.

We are extremely pleased to have you take up this assignment and we wish you all success.

For UST Global (Singapore) Pte Limited

=

| HEREBY ACCEPT UST GLOBAL PTE LIMITED'S TRANSFER UPON THE TERMS AND
CONDITIONS SET F: ABOVE.

Signature chm Vo!‘\i""“m

Name \(CTAN  \JAS HISHTHA

" UST Gt (Sarpagore) Fie Linded | 11 Cantonment Foad Sawgapors 006747 | T 02244081 | wwe ual gt com
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